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General Terms and Conditions 
 
 Article 1 Purpose of the workplace agreement  
 The purpose of this workplace agreement is to set down the agreements about WBT.  
 The General Terms and Conditions are inextricably linked with the WBT sheet.  
 
 Article 2 Duration and extent of the WBT 
 The duration and extent of the WBT are stated in the WBT sheet. 
 The distribution over the time periods are included in the Onderwijs en Examenregeling (OER; Education and Examination Regulations). 
 

 
Article 3 Content of the WBT  
The WBT is based on a substantive plan for the WBT which is included in the OER, or to which the OER refer. 
1. Relation to the OER 
  a. The WBT will concentrate on (parts of) the course. A description of the relevant components (including elective components)  
  stating the final objective in terms of development or a specific qualification (examination) is included in the OER and specified in  
  detail in the documents in which the WBT is described.  
  b. The OER can be inspected via the student and will be issued to the WBT providing company and/or the student at the start of the WBT 

on request, together with the documents in which the WBT is described. 
2. Supervision 
  a. On behalf of the WBT providing company, an allocated workplace trainer (also referred to as 'practical trainer') within the company is 

charged with the supervision of the student.  
  b. The school supervisor based in the educational institution will stay informed of the progress of the WBT by maintaining regular contact 

with the workplace trainer and student. 
3. Assessment 
  a. ROC Mondriaan has the final responsibility in the assessment as to whether the student has fulfilled the core job duties,  
    work process, elective components and/or assignments attached to the WBT. 
  b. The procedure for the assessment and/or the way in which the core job duties, work processes, elective components, and/or  
  assignments in the WBT are examined are described in the OER for the relevant course and are also, where applicable, included  
  in the WBT instruction sheet. 
  c. In the assessment, ROC Mondriaan takes into account the assessment by the WBT providing company, with due consideration of the 

relevant regulations in the OER. 
  d. A pass mark for the WBT is required in order for the student to obtain the diploma. 
 
Article 4 Interim alterations 
1. The WBT details as included in the WBT sheet can be altered or supplemented during the WBT period in mutual agreement. To this  
 end, the WBT sheet will be replaced by a new WBT sheet. The complaint procedure as included in the Student Statute will apply. 
2. ROC Mondriaan will send the student (and if a minor, also their parent/legal representative) and the WBT providing company notification 

of the replacement of the WBT sheet as soon as possible (by letter or e-mail).  
3. The student (if a minor, their parent/legal representative) and the WBT providing company will have the opportunity to inform ROC 

Mondriaan either in writing or orally within 10 days of the receipt of the alteration/new WBT sheet, should its content be incorrect. If the 
parties do not respond, the new WBT sheet will replace the previous WBT sheet and thereby become part of the WBTA. 

4. WBT details will be altered at the student's request if it concerns a (partial) course switch, and at the request of the WBT providing 
company if it concerns the starting and/or planned end date. 

5. Alterations to the WBTA sheet may have consequences as to the student's right to a study grant or loan (please refer to www.duo.nl)  
or, in case of a block or day release programme, the WBT providing company's eligibility for a grant under the practice-based learning 
subsidy scheme (please refer to www.rvo.nl).  

 
Article 5 Parties' obligation to perform 
All the parties will do their utmost to (allow the student to) successfully achieve their learning objectives within the agreed term. 
This includes the student's actual presence at the WBT providing company and the school's and company's adequate supervision. 
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Article 6 Attending mandatory school activities 
The WBT providing company will allow the student to attend the classes ROC Mondriaan provides according to the prevailing schedule, as 
well as tests and examinations. In principle, the regular school days and school holidays are followed when the WBT days are determined, 
but these may be derived from in the interest of the company or according to industrial branch characteristics, provided this does not affect  
the school days. As regards the student's rights to remuneration/holiday pay, if any, the WBT providing company's regulations apply. ROC 
Mondriaan is not involved as a party in such arrangements. 
 
Article 7 Workplace-based assessment  
The WBT providing company declares itself to be prepared to provide for the student's assessment at the workplace.  
 
Article 8 Liability/Insurance 
Usually, the liability risks below are covered by the WBT providing company's insurance. This may be different for WBT companies run by 
self-employed workers without employees. If the WBT providing company is indeed run by a self-employed worker without employees, 
their company may have to take out additional insurance.  
1. The Dutch Civil Code provides for the WBT providing company's liability and responsibility for the work-based trainee as it applies to any 
other employee working in the company. That is why the WBT providing company is liable towards the student for damages suffered by the 
student during or in relation to the WBT, unless the WBT providing company can demonstrate that it has met its obligations as referred to 
in Article 7:658 sub 1 of the Dutch Civil Code,  or that the damages are - to a high degree - the consequence of the student's intention or 
deliberate recklessness. 
2. According to said provisions, the WBT providing company is, in principle, also liable for damages suffered by the WBT providing 
company or third parties as a consequence of a mistake made by the student in the exercise of their duties during or in relation to the WBT 
(Dutch Civil Code, Articles 6:170 and 7:661).  
3. ROC Mondriaan is not responsible for the availability, quality and safety of the products/services created/delivered by the student  
 during the WBT. 
 
Please note:  
-  The aforementioned liability risks are usually covered by the WBT providing company's insurance. This may be different for WBT 

providing companies owned by self-employed workers without employees. In that case, the WBT providing company might need to take 
out additional insurance. 

-  Laws concerning WBT insurance and liability are different abroad. Students who will go abroad for the WBTA are advised to discuss this 
matter with the internship bureau/school supervisor.  
Generally it is advisable in any event (specifically for WBT) to take out own insurance for liability and medical expenses and travel 
insurance for the duration of the WBT abroad. 

- School insurance: the school has taken out a number of limited liability and accident insurance for itself and students.  
In concrete damage cases within the context of the WBT, where the student’s own insurance does not offer (sufficient) coverage, the 
student can contact meldpunt.verzekeringen@rocmondriaan.nl. 

 
Article 9 Rules for conduct and safety  
1. The student must comply with the rules, regulations, and instructions as set by the WBT providing company in the interest of order, 

safety, and  
 health. The student will be informed of the rules by the WBT providing company.  
2. The WBT providing company will take measures that are aimed at the protection of the physical and mental safety of the student, as in  
 accordance with the Working Conditions Act (Arbeidsomstandighedenwet ).  
 
Article 10 Confidentiality, privacy, intellectual property 
1. Both the student and ROC Mondriaan are obliged to keep confidential anything that will be confided to them as secret, or will come to  
 their knowledge as secret, or which they should reasonably understand to be of a confidential nature. 
2. For the purpose of the supervision of the student, ROC Mondriaan will provide the WBT providing company with the necessary  
 personal data. Information about the student's progress will solely be shared with the company if this is necessary in order to ensure  
 the proper training by the company and solely after the student has explicitly and unambiguously given their consent. The company  
 will commit itself to the confidentiality of these data and will not use them for anything other than as required for adequate supervision 
 within the framework of the WBT. The personal data will be destroyed by the WBT providing company within 12 months after the  
 termination of the WBT, unless legal provisions set a longer term. 
3. All the intellectual property rights arising during the activities that the student was allowed to perform during the WBT training period,  
 will accrue to the WBT providing company. The student will not violate the WBT providing company's intellectual property rights, neither 
 during nor after their WBT training. 
 
Article 11 Absence  
For any absence during the WBT period, the rules as set by the WBT providing company will apply to the student, as well as the rules as 
agreed 
in the educational agreement between the student and ROC Mondriaan. The WBT providing company will immediately inform ROC 
Mondriaan of  
any absence of the student. 
 
Article 12 Problems and conflicts during the WBT 
1. In case of problems or conflicts during the WBT period, the student or the WBT providing company will firstly contact the workplace 

trainer and/or the school-based supervisor. These will attempt to arrive at a solution with the student or WBT providing company in 
mutual consultation. 

2. When the student or the WBT providing company are of the opinion that the problem or conflict was not resolved to their satisfaction, 
they may turn to the School Director. Against a decision by the School Director, a complaint may be filed with the Educational Director. 
The case may also be submitted to the Mondriaan Complaints and Appeal Board. 
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Article 13 Termination  
The workplace agreement is terminated: 
a. in mutual consent of the educational institution, the student and the WBT providing company, after confirmation in writing by all parties; 
b. by operation of law in the following cases: 
  - by termination of the educational agreement between the student and ROC Mondriaan; 
  - at the moment that the student has successfully completed the WBT and has been awarded a positive mark or, if the WBT is an  

   elective component, if the student has completed the WBT; 
  - when the planned final date as stated in the WBT sheet has elapsed; 
  - by the expiration of the validity of the work permit or the inability to produce a required Certificate of Good Conduct (any more); 
  - if the student leaves ROC Mondriaan (prematurely); 
  - in case of the WBT providing company's dissolution or loss of legal entity or when the WBT providing company ceases to exercise the 

profession or run the operations as mentioned in the WBT agreement; 
  - if the company loses its acknowledgement as a WBT providing company (as referred to in the AVEA). 
c. after a motivated cancellation in writing in the following cases, but not before the other party has been offered the opportunity to  
 meet their obligations after all within a reasonable amount of time:  
  -  if, despite express warning, the student does not comply with the rules as set by Articles 5, 9, and 10 of these General Terms and 

Conditions, after this has been confirmed by the WBT providing company and/or ROC Mondriaan; 
  -  if one of the parties deems the termination of this agreement necessary on the grounds of compelling circumstances and cannot  
   reasonably be expected to allow the agreement to continue; 
  -  if ROC Mondriaan, the student or the WBT providing company fail to comply with their obligations as set by legislation or by this  
   WBT agreement; 
  -  when, if applicable, the work contract between the student and the WBT providing company is terminated. 
A written warning (notice of default) is not required if the fulfilment remains impossible or if the party has already announced that it does  
not intend to meet its obligations and setting a term serves no purpose. 
 
Article 14 Substitute WBT workplace  
If, after the conclusion of the WBTA, ROC Mondriaan or the relevant collaborative organisation for industry-specific vocational education 
establish that the workplace is not, or not fully, available, the supervision is inadequate or lacking, the WBT providing company has lost its 
positive qualification (as referred to in Article 7.20.10 of the AVEA), or if there are other circumstances as a consequence of which the WBT 
does not take place as it should, ROC Mondriaan and the collaborative organisation will make efforts to provide for an adequate  
substitute arrangement as soon as possible. The student will do their utmost to accept this offer. Said efforts shall be focused on finding  
a recognised WBT workplace and emphatically not on the student obtaining a work contract or receiving remuneration. 
 
Article 15 Problems and conflicts due to sexual intimidation, discrimination, aggression, and/or violence  
1. The WBT providing company will take measures that are aimed at the prevention of, or combating, any forms of sexual intimidation,  
 discrimination, aggression and/or violence. 
2. In case of sexual intimidation, discrimination, aggression and/or violence, the student has the right to immediately cease all activities  
 without this being reason for a negative assessment. 
3. The student must immediately report the stoppage to the workplace trainer and the school supervisor. When this is not possible, the  
 student will report the stoppage to the confidential adviser at the WBT providing company or ROC Mondriaan. 
 
Article 16 Foreign Nationals Employment, ID  
1. The WBT providing company will ascertain that it has received from the student a copy of a valid ID, if such is legally required.  
2. The WBT providing company will ascertain that there are no formal impediments to have the student perform work / employ the student 

(in accordance with the Foreign Nationals (Employment) Act (Wet Arbeid Vreemdelingen)). 
 
Article 17 Grants 
Solely the WBT providing company is responsible as to whether or not they apply for or acquire any subsidies within the framework of 
work-based learning or otherwise. Therefore, the school cannot be held liable in this respect.   

 
Article 18 Dutch law  
1. Solely Dutch law applies to this agreement. 
2. Disputes to settled in court will be brought before the authorised judge in The Hague.  
 
Article 19 Final stipulations  
1. In cases not provided for by this agreement, the decision lies with the educational institution. If it concerns affairs that touch upon the  
    responsibility of the collaborative organisation for industry-specific vocational education, the latter will be involved. 
2. Provided that they are not to the disadvantage of ROC Mondriaan and/or the student, further agreements in writing (including an  
 employment contract or remuneration arrangement) between the workplace trainee and the WBT providing company are possible  
 insofar as they comply with general law and legislation and are not in breach of the provisions above. Not permissable in particular is  
 a stipulation that prevents the student from working for a similar company after this WBT period. 
3. This WBTA and the General Terms and Conditions were adopted by the Executive Board after the approval of the Student Council  
   on 23 March 2021. 
 

 
 
 
 
 
 
 


